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THIS AGREEMENT made and executed the _ day of October, 2000, by and
between the VILLAGE OF WAPPINGERS FALLS, a municipal corporation of the State
of New York (hereinafter referred to as the "Village") and THE POLICE BENEVOLENT
ASSOCIA TION OF WAPPINGERS FALLS (hereinafter referred to as the
"Association").
WITNESSETH:
WHEREAS, the parties hereto desire to provide for the orderly and uninterrupted
functioning of the Village Police Department, to establish fair wages, hours, benefits, and
working conditions for the employees covered by this Agreement, and to comply with the
requirements of the Public Employees' Fair Employment Act, commonly referred to as
the Taylor Law; and
WHEREAS, said parties have reached certain understandings with regard to the
tern1Sand conditions of employmentwhich are set forth herein.
.
NOW, THEREFORE, it is mutually understood and agreed as follows:
ARTICLE I
RECOGNITION
A. Employees covered by the Agreement shall be all police officers (full-time,
part-time, and hourly), with the exception of the Chief of Police of the Village of
Wappingers Falls Police Department.
B. The Village agrees, that upon presentation of dues deduction authorization
cards, signed by the individual, to make monthly deductions from the wages of such
employees in the amounts so designated on the authorization cards as membership dues
deductions and will remit such deductions to the Association, together with a list of
employees from whom such deductions have been made within ten (10) days after the last
day of the month for which deductions were made.
C. The Village agrees to deduct from the wages of an employee, every payroll
period, who is not a member of the Association but who is represented by the Association
for the purpose of collective bargaining and negotiations, an Agency.Shop Fee in the
amount equivalent to the amount of dues payable by a member of the Association,
provided that the Association establish and maintain a procedure providing for the refund
to any employee demanding the return of any part of the Agency Shop Fee, deductions
\vhich represent the employee's pro-rata share of the expenditures by the Association in
aid of activities or causes only incidentally related to terms and conditions of
employment. The Agency Shop Fee shall be forwarded as set forth in Section B above.
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The Association shall indemnify the Employer against all costs and expenses,
including reasonable attorney's fees, incurred in the defense of any proceeding before a
court or administrative agency commenced by an employee alleging the invalidity of such
refund procedure of improper deduction of agency fees.
D. Full-time police officers, who successfully complete [he Police Academy
course, would be bound to refund, over a reasonable period, the total tuition paid for such
course by the Village, if the officer leaves the employ of the Village within two (2) years
of such officer's date of appointment.
ARTICLE II
SALARY AND LONGEVITY
A. Full-time police officers shall be entitled to the annual wage as stated in
Section B of this Article. Said wage increase to become effective on the police officer's
anniversary date of appointment.
B. Full-time Salaries
Effective Date
Starting
Entering 2nd year
Entering 3rd year
Entering 4th year
Entering 5th year
Entering 6th year
Entering 7th year
6/1/98
$27,101
$29,222
$31,622
$35,038
$37,877
$42,794
$47,712
6/1/99
$27,914
$30,099
$32,571
$36,089
$39,013
$44,078
$49,143
6/1/00
$28,751
$31,002
$33,548
$37,172
$40,183
$45,400
$50,617
C. Part-time and hourly employees shall be paid an hourly rate as set forth below,
effective on the dates indicated:
Years of Service 6/1/98
Start through Year 3 $12.77
Start Year 4 through Year 7 $13.44
Start Year 8 and Above $14.40
6/1/99
$13.15
$13.84
$15.10
6/1/00
$13.55
$14.26
$15.80
D. The Village agrees that police officer, part-time and police officer, hourly will
be utilized only as set forth in Dutchess County Rules and job descriptions.
E. Full-time employees, in addition to the annual salary as set forth in Section B
of this Article, shall receive an annual amount according to the following schedule:
1. After completion of 5 years to completion of 10 years of service, five
hundred dollars ($500);
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2. After completion of 10 years to completion of 15 years of service, one
thousand dollars ($1,000);
3. After completion of 15 years to separation from the department, one
thousand five hundred dollars ($1,500).
All longevity payments, not previously paid in a lump sum, shall be paid by
dividing the annual amount by 2,080 hours and adding the results to the hourly rate of
pay.
ARTICLE III
OVERTIME
A. Full-time employees shall be entitled to overtime pay (time and one-half of the
employee's normal rate of pay) for all time worked in excess of eight (8) hours per day or
in excess of forty (40) hours a week.
B. Full-time employees may elect to receive compensatory time for any overtime
worked in lieu of cash payment. Compensatory time shall be earned in the same manner
and at th~ same rate as overtime. Accumulated compensatory time for overtime worked
shall be limited to a maximum of sixteen (16) hours per full-time employee at any given
time.
C. Full-time employees' taking of accumulated compensatory time shall be for
any cause, at a time requested by the full-time employee, but shall be subject to the prior
approval of the Chief of Police, such approval not to be unreasonably withheld.
D. Overtime hours worked on a calendar day on which the officer is scheduled to
work a shift, which is not contiguous with that shift, shall be compensated based on a
minimum of two (2) hours, or the amount of time actually worked, whichever is more. If
the member is called back to work before 30 minutes has elapsed from the end of the
scheduled tour, then the overtime shall be computed as it is started from the end of the
tour and the minimum shall not be applied.
E. A police officer who works any extra time on a calendar day on which he is
not scheduled to work, shall be compensated based on a minimum of three (3) hours, or
the amount of time actually worked, whichever is more.
F. If the "Officer in Charge" of the department is either the Lieutenant or the
Sergeant, then any overtime for that person must be approved by the Police Committee
Chairman or designated person( s), except in an emergency.
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G. Overtime for full-time police officers shall be by seniority on an equitable,
rotating basis for coverage of a succeeding shift, from those who are off duty first, for
which an overtime roster shall be maintained by the Commissioner, and then from those
on the shift coming off duty, provided there is at least one hour's notice. In the event
there is less than one hour's notice, the preceding shift shall be canvassed first. Overtime
for full-time police officers on their regular days off (weekends) shall be by seniority
fro111a master roster based upon full-time date of hire, equitably rotated. This clause is
not intended to alter the Village's present use of part-timers.
ARTICLE IV
PERMANENT, ACTING OR TEMPORARY TITLES
A. Employees who are appointed by the Village Board as permanent, acting or
temporary Sergeant, s~all be entitled to an additional two thousand five hundred ($2,500)
dollars over the annual wages due said member as a non-ranking police officer.
Employees who are appointed by the Village Board as permanent, acting or
temporary Lieutenant, shall be entitled to an additional three thousand five hundred
($3,500) dollars over the annual wages due said member as s non-ranking police officer.
1. During the term of such appointment, the higher rate 'uf salary shall be used
for the calculation of benefits due for overtime and paid holidays.
2. To be entitled to additional compensation as a Sergeant or Lieutenant
under this Article, an employee must specifically be appointed to the title in question
(merely acting in command of a shift or tour by virtue of seniority or experience, shall not
suffice).
B. An employee who is assigned by the Village Board to Detective status shall be
paid over and above their existing hourly rate of pay for all hours worked, whether on
patrol or performing Detective duties, as follows:
6/1/98
+$.85/hr.
6/1/99
+$.90/hr.
6/1/00
+$.95/hr.
ARTICLE V
PAID HOLIDAYS
A. Full-time employees shall be entitled to eleven (11) paid holidays worked or
not, twelve (12) in presidential election years.
4
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B. In the event that a full-time employee works on a paid holiday, the full-time
employee shall be paid at the rate of time and one-half the employee's normal rate of pay,
and in addition, shall receive compensatory time off at straight time.
C. In the event that a full-time employee is off duty on a paid holiday, said full-
time employee shall receive payment at straight time in compensatory time.
D. For the purposes of this Article, the following shall be considered paid
holidays:
New Year's Day
Martin Luther King's Birthday
President's Day
Memorial Day
Independence D~y
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Christmas Day
Election Day (Presidential Election Only)
Day after Thanksgiving
E. In addition to those holidays listed above, full-time employees shall be entitled
to an additional paid holiday for any special days declared by the Village Board for other
Village employees, but only if the day or days so granted to such other employees would
have the effect of giving said full-time employees paid holidays in excess of the number
herein granted to full-time police employees.
F. Each employee may accumulate in compensatory time a minimum of six (6)
work days for paid holidays at any given time. Any paid holiday entitlement due the
employee over that six (6) work days, shall be paid in cash to the employee in the pay
period following the paid holiday.
G. Part-time employees who work on the following Holidays, shall be paid at the
rate of time and one-half (I.5X) of their regular hourly rate of pay for all hours worked,
as follows:
6/1/98
1. New Year's Day
2. Memorial Day
3. Thanksgiving Day
4. Christmas Day
6/1/99
1. New Year's Day
2. Easter Sunday
3. Memorial Day
4. Thanksgiving Day
5. Christmas Day
6/1/00
I..New Year's Day
2. Easter Sunday
3. Memorial Day
4. Independence Day
5. Thanksgiving Day
6. Christmas Day
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ARTICLE VI
UNIFORM ALLOWANCE
A. Employees shall be entitled to an annual uniform allowance as set forth on the
dates indicated:
6/1/98
$650
This allowance shall be allocated on a voucher system.
B. Part-time employees shall be entitled to an annual uniform allowance as set
forth belo\v on the dates indicated:
6/1/98
$425
This allowance shall be allocated on a voucher system.
C. The Village shall replace or repair any prescription glasses, dentures,
bridgework or items of clothing damaged or destroyed while any employee is acting in
the performance of the employee's duties provided that such damage or destruction is not
the result of negligence of the employee. Reimbursement for any repairs shall be made
within 60 days.
D. After six months of completed service, a unit member shall be entitled to a
pro-rated amount of one of the allowances set forth above.
E. The Village shall supply to each member of the police department, the
following equipment: badge, shoulder patches, collar brass, gun, ammunition, mace,
cuffs and leather goods (gunbelt, holster, mace carrier, cuff holder, ammunition pouch).
For training purposes, the member shall be provided with pants, shirt and sweats. All this
equipment shall be returned to the Village upon separation from the police department.
The Village shall provide all employees with Body Amour (bulletproof vest)
at no cost to that employee. Each full-time employee shall have his or her Body Amour
replaced every five (5) years from date of issue. Each part-time employee shall have his
or her Body Amour replaced every seven (7) years from date of issue. The Village agrees
that prior to any purchase of Body Amour, they shall consult with the Association to
determine the type and threat level to be provided.
The Village agrees to initiate the purchases and/or replacement of Body
Amour as follows:
6/1/99
10
6/1/00
5
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ARTICLE VII
VACATIONS
A. Full-time employees shall be entitled to an annual paid work day vacation
according to' fiscal years of service as a police officer, accord:Gg to the following
schedule:
one (1) fiscal year
five (5) fiscal years
ten fiscal years
ten (10) work days
fifteen (15) work days
twenty (20) work days
B. Full-time employees with less than one (1) fiscal year of employment shall,
during their first fiscal year of employment, enjoy vacation at the rate of one (1) work day
vacation for each two. (2) months of employment. The vacation earned during such
period must be taken during each employee's initial full fiscal year.
C. All vacations earned as of the end of a fiscal year must be taken during the
following fiscal year.
D. All vacations must be approved by the department head, and forms to be
supplied, must be filled out and signed by both the employee and their department head.
These forms will be kept in the employee's personnel file by the Village Clerk.
E. Vacation pay will be payable in advance if the proper form is filed with the
Village Clerk, seventy-two (72) hours before the regular payroll date.
F. Vacations may not be scheduled when they would adversely affect the
operation of the Department. If more than one (1) full-time employee requests vacation
at the same time, the employee with the most seniority will receive first consideration.
G. At the time of termination of employment, a full-time employee will be
compensated for vacation for which said employee is entitled but not used, at the
employee's regular rate of pay.
H. If a full-time employee is ill at the start of vacation, the employee must notify
the Village Clerk of the illness the first day of scheduled vacation if the employee elects
to go on sick leave rather than vacation. If the employee so chooses, said employee is
subject to the rules governed by sick leave. Such employee must work at least one (1)
day upon return from sick leave before the employee may go on vacation.
7
ARTICLE VIII
SICK LEAVE
A. Full-time employees shall be entitled to fully paid sick leave according to
fiscal years of service as a police officer according to the following schedule:
Fiscal Years of Service Sick Leave Entitlement
one (1) year
two (2) years
three (3) years
four (4) years
five (5) years
six (6) years and each year thereafter
ten (10) work days
twelve (12) work days
fourteen (14) work days
sixteen (16) work days
eighteen (18) work days
twenty (20) work days
B. New hires, on completion of six (6) months of service will be credited with ten
(10) sick leave days that have accumulated for their first (1st) year of service. Sick leave
taken during that first six (6) months of service, may, if the member elects, be traded back
to the Village for cash payment to the maximum of the actual sick leave taken by such
employee during the first six (6) months of employment to a maximum often (10) days.
C. Full-time employees may accumulate up to ten (10) sick leave days per year to
a maximum accumulation of one hundred twenty (120) sick leave days.
D. All employees who are reporting sick, shall notify the Chief of Police (if the
Chief of Police is not available, the highest ranking member on duty) one (1) hour before
the start of said employee's tour of duty.
E. Employees who are absent on sick leave for more than three (3) working days
shall, upon their return to duty, produce a doctor's certificate stating that the employee is
able to return to work.
F. When a full-time employee has an accident or illness after the first day of
vacation, the employee will riot be eligible for sick leave during the first week of such
vacation. If the injury or illness continues after the full-time employee's vacation period
is over, such employee shall be eligible for normal Sick Leave.
G. In the event of absence from work due to injury or illness sustained on the job
the employee shall continue to be compensated in full by the Village, and the employee
shall suffer no loss of sick leave. In the event such employee receives an award for loss
of compensation through Worker's Compensation, the Villag~ shall be reimbursed for all
money paid out for such compensation to the extent duplica~ed by the award.
H. Upon termination of employment, no reimbursement shall be made for
accumulated sick leave.
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I. Any abuse of sick leave by the employee will be subject to disciplinary action.
ARTICLE IX
DEATH LEAVE
A. Full-time employees shall be entitled to three (3) consecutive work days with
full pay in the event of death in the immediate family.
1. For the purpose of this Article, immediate family shall be spouse, child,
mother, father, sister, brother, father or mother-in-law, sister-in-law, brother-in-law, or
any other person who is a resident of such employee's household.
2. In the event that the place of burial is over five hundred (500) miles distance,
an additional day of dea"thleave will be allowed.
ARTICLE X
HEALTH INSURANCE
A. The Village shall continue to provide all full-timt employees and said
employee's eligible dependents heath insurance through the "Health Insurance Plan for
New York Employees and Employees of Local Subdivisions in New York State". Said
health insurance plan shall be fully paid by the Village for all full-time employees and
retired full-time employees. The Village may elect another health insurance plan,
provided such plan is comparable to the present health insurance plan, and provided the
Association is given ninety (90) days notice before the effective date of such coverage.
ARTICLE XI
DENTAL PLAN
A. The Village shall provide a dental plan for all full-ti~e police officers,
without contribution by the employee.
ARTICLE XII
COMPENSATION INSURANCE
A. All employees will be entitled to all compensation and other benefits as
provided by "Worker's Compensation Law". These benefits will be paid by an insurance
carrier but are actually provided by the Village through premium payments. There is no
cost to the employee as these benefits are governed by State law and they may vary or be
amended periodically.
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B. For the proper implementation and record keeping required in connection with
this benefit, the following responsibilities will exist:
1. The employee shall report all injuries or illness immediately to the Chief of
Police or other superior. Minor injuries or illness may be reported within twenty-four
(24) hours and not later than the next business day to the Chief of Police.
2. Injury reports shall show the name of the injured or ill, extent of injury or
illness, cause, date, time and brief description of circumstances surrounding the injury or
illness.
ARTICLE XIII
DISABILITY BENEFITS
A. All employees shall receive the statutory benefits of the New York Disability
Benefits Law. These benefits will be provided by an insurance carrier.
B. There will be no employee contributions, the Village will pay all premiums.
C. Employees who have an injury or illness caused by their performance of
duties shall be entitled to benefits as set forth in Section 207-c of the New. York State
General Municipal Law. For the purpose of applying the statute for payment of "regular
salary or wage" of part-time employees, it shall be based upon the average number of
hours worked by the employee during the year immediately preceding the injury and/or
illness for each week not worked.
ARTICLE XIV
WORK SCHEDULE
A. It is agreed between the parties that full-time employees shall be scheduled to
five (5) consecutive tours of duty and every reasonable effort will be made to keep the
employee on the same shift. .
B. All full-time police officers shall bid their shifts annually by seniority (date of
full time hire by the Village). However, the Village may assign the Lieutenant and
Sergeant to their respective shifts.
C. There shall be a minimum of two (2) police officers assigned and working to
each tour of duty and working road patrol duties.
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ARTICLE XV
RETIREMENT PLANS
A. The Village shall adopt and implement, at no cost to the employee, Section
384-d (20 years) provided under the New York State Retirement and Social Security Law
in the New York State and Local Police and Fire Retirement System.
B. The Village shall continue to make available to its police employees the
coverage presently provided under the New York State Retirement and Social Security
Law, as follows:
Section 384
Section 370-a
25 Year Half Pay Retirement Plan
80/0 ITHP Plan
ARTICLE XVI
DISPUTES
A. Any dispute arising concerning the interpretation or appl~cation of the terms of
this contract or the ':ights claimed to exist thereunder, shall be processed in accordance
with the following procedure: .
1. Such dispute by a police officer or police officers shall be presented by them or
by the Association representative to the Chief of Police or the officer in charge.
2. In the event such disputes are not resolved within fifteen (15) working days
from such presentation, it shall then be presented by the Association to the Police
Committee of the Village Board.
3. In the event such disputes are not satisfactorily resolved or adjusted at the
preceding step of the procedure, then the Association shall present the same to the Mayor
for settlement. The Mayor shall respond in writing within fifteen (15) business days of
presentation.
4. In the event that such disputes are not then disposed of, it shall be referred by
either party to binding arbitration before an impartial arbitrator in accordance with the
Rules and Procedures of the New York State Public Employment Relations Board.
5. The cost of the neutral arbitrator shall be borne equally by the parties.
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ARTICLE XVII
DISCIPLINARY PROCEDURE
The parties recognize that Section 75 of the Civil Service Law and Village Law
8-804 is available to all unit members eligible thereunder.
Notwithstanding the above, and in the event the Village is seeking termination, all
employees shall be entitled to an arbitrator to preside at the hearinr. The decision of the
arbitrator shall be final and binding on the parties. The arbitr~lor shall be selected
pursuant to Article XVI -Disputes A. (4).
ARTICLE XVIII
SUBSTANCE ABUSE POLICY AND PROCEDURE
See Appendix "A" attached hereto and made a part of this Agreement.
ARTICLE XIX
PERSONAL LEAVE
Each full-time employee shall be credited June 1st of each year with three (3)
personal leave days.
ARTICLE XX
JURY DUTY LEAVE
In the event a full-time employee is noticed and required to appear for Jury Duty,
and that elTIployee is scheduled to work, he/she shall be released with pay and without
charge to any other paid leave accrual. The employee shall provide a copy of the notice
to the Chief of Police or designee.
In the event an employee is scheduled to work a tour of duty other than the hours
noticed to appear for Jury Duty, he/she shall not be required to report for the regularly
scheduled tour of duty, but shall report for Jury Duty as required, and be paid, without
charge to any other paid leave accrual. The employee shall be required to use the "call-
in" method, if available. In that event, and if the employee is not required to report for
Jury Duty, he/she shall report to their regularly scheduled tour of duty.
All fees paid to the employee shall be endorsed over to the Village. In the event
the employee appears for Jury Duty on hislher regularly scheduled day off (pass day), that
employee shall retain the fees. However, any reimbursement, such as but not limited to
mileage, tolls parking and/or meals, paid for while on Jury Duty, shall be retained by the
employee.
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ARTICLE XXI
TERM OF AGREEMENT
A. This agreement shall cover the period from June 1, 1998 to May 31, 2001 and
the provisions hereof shall be retroactive to the above date of inception except as
otherwise indicated.
ARTICLE XXII
GENERAL PROVISIONS
A. Should any part or provision hereof be declared illegal or invalid, such
determination shall not affect the validity of the remainder hereof, and the parties agree to
thereupon substitute prc;>visionsfor the portion declared invalid, provided such substitute
provisions may be accomplished in accordance with law.
B. It is agreed between the parties that there shall be no change in the terms and
conditions of employment presently being enjoyed by employees except as set forth in
this Agreement.
C. "IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL. "
VILLAGE OF WAPPINGERS FALLS
Date: 1/- Z 7 - Z or:rD BY'/{~'~. Ra mond eld ng, Mayor
THE POLICE BENEVOLENT ASSOCIATION
OF WAPPINGER ALLS
~.~.
etrus, PBA President
Date: 11- Z~-cYO
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APPENDIX "A"
SUBSTANCE ABUSE POLICY AND PROCEDURE
. ..
Introduction
Section 1
Section 2
2.1
WAPPINGERS FALLS
ALCOHOL AND DRUG TESTING PROCEDURE
It is the policy of the Village of Wappingers Falls, New York to eliminate the use
of alcohol and drugs in the workplace and to provide rehabilitation and treatment
services to those employees who recognize and seek assistance with problems
related to the use of drugs or alcohol. Absenteeism, disciplinary problems, high
utilization of health insurance and accidents have all been shown to be adversely
affected by substance abuse. It is the purpose of this policy to eliminate the use of
alcohol and drugs in the workplace with the goal of creating a safer, healthier and
more efficient workplace while providing support and assistance to employees
who affirmatively act to treat problems with drugs or alcohol.
Alcohol Testing
1.1 Upon reasonable cause to believe an officer is under the influence of alcohol, the
Employer may require such officer to submit to an alcohol test as set forth in
paragraph 2.1 below. A positive test for alcohol is any result of 0.05% or more.
Reasonable cause to believe an employee is under the influence of alcohol exists
when objective facts and observations are brought to the attention of the
Department Head/Officer In Charge and based upon the reliability and weight of
such information, he can reasonably infer or suspect that the employee is under
the influence of alcohol. Reasonable cause must be supported by specific
articulable facts. .
Testing Procedures
Tests for Alcohol:
2.1.1 Tests for alcohol shall only be conducted by a breath alcohol technician
using an evidential breath-testing device. Such device shall be approved
by the National Highway Traffic Safety Administration and placed on the
Conforming Products List of Evidential Breath Measurement Devices.
2.1.2 A non-Village employee will administer the alcohol test.
2.1.3 The person designated to make the determination of reasonable suspicion
shall not administer the test.
A 1coho 1- Drug Test i ng Procedu re
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2.1.4 An employee shall be paid for all time pertaining to an alcohol test
including providing a breath sample and travel time to and from the test
site. Such time shall be considered as time worked for the purpose of
computing overtime and employee benefits. If an employee tests positive
and is in violation of this procedure following a reasonable suspicion test,
the Village shall not be obligated to pay the employee beyond the regular
hours of work.
2.1.5 Tests for alcohol shall only be conducted during an employee's regularly
scheduled work hours or the two (2) hours immediately preceding or
subsequent to a regularly scheduled tour of dULY. Part-time employees
shall not be obligated to leave their primary employment to submit to an
alcohol test.
2.2 Tests for Prohibited Drugs:
2.2.1 Tests for prohibited drugs shall be conducted only by urinalysis and shall
be performed only by Department of Health and Human Services certified
laboratories.
2.2.2 A specimen may be tested only for cocaine, marijuana, opiates,
amphetamines and phencyclidine. A specimen may not be used to
conduct any other analysis or test.
2.2.3 The specimen will be sent to a laboratory certified by the Department of
Health and Human Services and tested for the substances set forth in 2.2.2.
Any level which tests positive at the highest cutoff levels as set forth in
Federal Regulations 49 CFR40, on an initial screening test will be
confirmed by Gas Chromatography/Mass Spectrometry (GC/MS). Only
those specimens, which are confirmed as positive in the GC/MS tests, are
reported as such. Both specimens will be paid for by the Village.
2.2.4 A "split sample" method of collection shall be used. The employee sha.ll
urinate into a collection container which the collection site person, in the
presence of the donor and after determining specimen temperature, pours
into two specimenbottles. .
A. The first bottle is to be used for the test pursuant to this procedure and
60 ml. of urine shall be poured into it. Up to 60 ml. of the remainder
of the urine shall be poured into the second specimen bottle.
B. All requirements of this procedure and any applicable regulations
shall be followed with 'respect to both samples, including the
requirement that a copy of a chain of custody form accompany each
bottle processed.
A Icoho 1- Drug T esti ng Proced ure
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Section 3
C. Any specimen collected under "split sample" procedures must be
stored in a secured, refrigerated environment and an appropriate entry
made in the chain of custody form.
D. If the test of the first bottle is positive, the employee may request that
the MRO direct that the second bottle be tested in a DHHS-certified
laboratory for presence of the drug(s) for which a positive result was
obtained in the test of the first bottle. If the result of the second test is
negative, no further action shall be taken against the employee. The
employee. shall pay for the testing of the second bottle.
2.2.5 Visual observation of urination shall be by an individual that is the same
gender as the employee providing the specimen.
2.2.6 In accordance with the Federal Regulations, the employee shall be
permitted to be present to observe the sealing and tagging of the specimen
containers.
2.2.7 An employee shall be paid for all time pertaining to a drug test including
providing a urine sample and travel time to and from the collection site.
Such time shall be considered as time worked for the purpose of
calculating overtime and employee benefits. If an employee tests positive
for prohibited drugs following a reasonable suspicion test, the Village
shall not be obligated to pay the employee beyond the regular hours of
work.
2.2.8 All drug testing shall be conducted during an employee's regularly
scheduled work hours or the two (2) hours immediately proceeding or
subsequent to a regularly scheduled tour of duty. Part-time employees
shall not be obligated to leave their primary employment to submit to a
drug test.
2.2.9 Each drug test shall be reviewed by the Medical Review Officer to ensure
compliance with all procedures set forth in this Memorandum of
Agreement, as well as all Federal Regulations, including the validity of the
test.
Random Drug Testing
3.1 Random Drug Tests: The Village shall not administer random drug testing to
more than 33.3% of the employees annually covered by the collective bargaining
agreement.
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4.1
4.2
4.3
Union Observation: During random tests, the Union shall be afforded an
opportunity to be present to observe the testing, subject to the consent of the
individual to be tested. Reasonable efforts shall be made to contact the Union
representative of the employee being tested and to give such representative the
opportunity to accompany an employee throughout the testing process if
requested by the employee, however, this shall not result in a delay in the testing
process.
Selection of Employees: The Village shall select en:lployees for testing only
through a computer-based random number generator utilizing an appropriate
en1ployee identification number. Upon request, the Employer shall provide the
Union with a list of all employees tested, as well as the computer-generated list,
so the Union could check on randomness.
Limitations: No employee shall be subject to random drug testing more than two
(2) times in any twelve (12) month period.
Reasonable Suspicion Testing
Determination of Reasonable Suspicion: The persons designated to determine
whether reasonable suspicion exists to require a covered employee to undergo
alcohol or drug testing (hereinafter referred to as the "designated supervisor")
shall be the Department Head/Officer In Charge who must be of the rank of
Sergeant or above.
Removal Based on Behavior or Appearance Alone: Whenever no approved
testing devices are available and an employee is removed from the employee's
safety-sensitive function based on behavior and/or appearance alone, the
employee shall be assigned to duties within the employee's job description which
do not require the perforn1ance of safety-sensitive functions, or the employee shall
be sent home without loss of payor leave credits.
Documentation of Reasonable Suspicion: Whenever the designated supervisor
finds the available facts objectively indicate that reasonable suspicion exists that a
test of the employee would yield a positive result for the misuse of prohibited
drugs, and as soon as practicable after an order to test is given, without causing a
delay in the testing process, the Employer shall document the facts contributing to
and forming the basis for the reasonable suspicion. These facts shall include, but
not be limited to: (1) a description of the employee's appearance, behavior and
speech; (2) names of witnesses to the employee's appearance, behavior and
speech, where practicable; (3) if the employee's appearance, behavior or speech is
not the basis for testing, the facts used to support a determination of reasonable
suspicion and the source of the information.
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Initial Training of SUDervisors: Supervisors designated to determine whether
reasonable suspicion exists to require a covered employee to undergo alcohol or
drug testing shall receive two (2} hours of formal training on the physical,
behavioral, speech and performance indicators of probable misuse of alcohol or
use of prohibited drugs. Such training must be completed before the supervisor
can require an employee to undergo a test.
Follow-uD Training of Supervisors: Supervisors designated to determine whether
reasonable suspicion exists to require a covered employee to undergo alcohol or
drug testing shall attend a refresher course each year on the physical, behavioral,
speech and performance indicators of probable misuse of alcohol or use of
prohibited drugs. If a supervisor has not attended and completed the refresher
course within twelve (12) months of the previous course, the supervisor shall not
°
qualify as a designated supervisor with authority to require an employee to
undergo a test. Supervisors who have completed the Municipal Police Training
. Council Supervisory Course will be considered as designated to determine
reasonable suspicion.
4.6 Right to ReDresentation: When a decision is made to test, the employee shall be
given a reasonable opportunity to consult with a Union representative, as long as a
Union representative can respond without causing a delay in the testing process.
Reasonable efforts shall be made (without delaying the process) to assist the
employee in contacting a Union representative of the Unit. It is further
understood that the Union representative may accompany an employee
throughout the testing process if requested by an employee.
4.7 Statement of Charges and Facts: When a decision is made to test, and to the
extent practicable without delaying the testing process, the employee shall be
given a verbal explanation of the charges and the factual basis for the reasonable
suspicion which shall include a description of the conduct leading to the
formation of a reasonable suspicion and the relevant dates, places and times
thereof and source of information. If the employee has requested the opportunity
to consult with a Union representative, this explanation shall be made in the
presence of a Union representative. If this cannot be done prior to the test without
causing a delay, then it shall be done as soon as practicable thereafter.
Consequences of Positive Test
5.1 Due Process Rights: An employee who has tested positive for alcohol misuse or
controlled drug use and, consequently, is prohibited from performing safety-
sensitive functions, shall be given a verbal explanation of the charges and the
factual basis for the removal from performing safety-sensitive functions prior to
being removed from the safety-sensitive function.
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6.1
Reassignment to Non-safetv-sensitive Job Duties: If an employee seeks
evaluation and treatment pursuant to Section 6 of this proc.edure, the Employer
shall make every reasonable effort to assign the employee to duties within the
employee's job description excluding safety-sensitive functions until the
employee has been recommended by the substance abuse professional for return
to full duty provided that said assignment is not incon:.istent \vith the goals and
functions of the police department.
Reassignment to Another Non-safetv-sensitive Position: If the Village is not able
to assign an employee to duties within the employee's job description pursuant to
Section 5.2 above, the Employer shall make every reasonable effort to assign the
employee to another position which does not require the performance of safety-
sensitive functions until the employee has been recommended by the substance
abuse professional for return to full duty in the employee's normal position
provided that said assignment is not inconsistent with the goals and functions of
the department to which he has been assigned. .
Leave Pending Disciplinary Action: If the Village is not able to assign the
employee to another position which does not involve safety-sensitive functions
pursuant to Section 5.3 above, the Employee shall be entitled to utilize available
leave time unless the employee takes a leave of absence in accordance with
Section 6.6 below.
Other Alcohol-related Conduct: Whenever an employee is found to have an
alcohol concentration of 0.02% or greater but less than 0.04%, the employee shall
be relieved of his work assignment for that day. The relieved employee shall
have the option to credit that day to any leave time to which he is entitled.
Referral, Evaluation and Treatment
The Village will assist employees who have a drug or alcohol dependency
problem to recover from such addictions, provided the employees seek and accept
assistance. This will be kept confidential and is unrelated to the drug and alcohol
testing process. The Village will assist, refer and advise employees with respect
to drug and alcohol abuse. It is important to emphasize that employees with
alcohol and/or drug problems who wish to avail themselves of rehabilitative
services after informing the Village, or seeking other means of rehabilitation,
should pursue help before they are determined to be in violation of the Village's
Substance Abuse Policy, at which point they will be placed in a safety-sensitive
position until all rehabilitation requirements are met. The safety of the Village's
employees is the first and foremost concern. Failure to meet rehabilitation
requirements will lead to disciplinary action pursuant to applicable law and the
parties' collective bargaining agreement. This is to be considered an employee
benefit, not an excuse to condone the use of drugs or alc?hol in the workplace.
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6.2 Prior to being notified that he/she will be tested for drugs or alcohol, a member
may notify the Department Head or Mayor that he/she is abusing or misusing
drugs or alcohol. An employee who has admitted to such conduct shall be
permitted to enter a rehabilitation program for treatment. The time required to be
absent from work for such rehabilitation shall be treated as any other illness
pursuant to the contract and existing terms and conditions of employment
between the ViUage and PBA. An officer who admits to such conduct and enters
and successfully completes a rehabilitation program shall not be subject to
discipline.
6.3 Designation of Substance Abuse Professional: The substance abuse professional
shall be either a licensed physician or a licensed or certified psychologist, social
worker or addition counselor certified by the National Association of Alcoholism
and Drug Abuse Counselors Certification Commission with clinical experience in
the diagnosis and treatment of alcohol and prohibited rug related disorders.
6.4 Rehabilitation Program: The Village shall make available to full-time unit
members a rehabilitation program through established health insurance programs.
Upon request, an employee shall be provided copies of any reports, results, etc.,
which are provided to the Village by the SAP' or rehabilitation program. Such
request shall be in writing.
RehabilitationlLeave of Absence: An employee may use all accumulated sick
leave credits, vacation leave credits, holidays and other accrued leave time up to
the limits set forth in the Collective Bargaining Agreement or other applicable
laws, rules or regulations, including any discretionary leave rights prior to
requesting a leave of absence. An employee may request a leave of absence
without utilizing the said leave credits noted herein above. A leave of absence
without pay will be allowed for treatment on an in-patient or out-patient basis.
Nothing herein shall be construed to diminish any rights which may apply under
the Americans With Disabilities Act, the Family Medical Leave Act or other
relevant laws.
The Village will use its best efforts to schedule employees participating in a
rehabilitation program to minimize conflicts with the requirements of the
rehabilitation program.
Return to Work: Reinstatement to the employee's position or an equivalent
position after completion of a rehabilitation program shall occur upon certification
from the program that the employee has satisfactorily participated in the program
and the program recommends return to regular duty assignment. The final
decision as to whether to permit an employee to return to full duties in the
employee's position or an equivalent position shall be made after consultation
with the Substance Abuse Professional.
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9.1
9.2
An employee who enters an Employee Assistance Program shall not be entitled to
enter such a program if he should again test positive unless the Village shall
agree. Employees who are arrested for a drug crime or whose use of drugs or
alcohol has become known to the Village through the employees involvement in
an accident that resulted in physical injury or property damage shall be able to
enter an Employee Assistance Progran1 only with the consent of the Village.
Follo,v-up Testing
Frequencv: The number and frequency of follow-up tests shall be as directed by
the substance abuse professional and consist of at least six (6) tests in the first
twelve (12) months following the employee's return to duty involving a safety-
sensitive function. The Employer shall not impose follow-up testing beyond the
first six (6) tests unless the SAP determines that such further testing is necessary
for that particular employee. The total period of follow-up testing shall not in any
event exceed sixty (60) months from the date of the employee's return to duty.
Disciplinary Procedure
If, as a result of a positive test, the Employer believes that just cause for discipline
exists, then discipline may be sought. Time in service and prior offenses, or lack
thereof, shall be considered in determining appropriate penalties to be sought
together with any other relevant factors.
If any fonnal disciplinary action is taken by the Village, as a result of a positive
test, it shall be processed through the procedures for disciplinary action set forth
in the Collective Bargaining Agreement.
.
Medical Review Officer
The Medical Review Officer (MRO) is a physician knowledgeable in the medical
use of prescription drugs and the pharmacology and toxicology of illicit drugs.
The MRO's primary responsibility is to review and interpret positive test results.
In fulfilling these responsibilities, the MRO is to be guided by the U.S.
Department of Health and Human Services (DHHS) Mandatory Guidelines.
If any question arises as to the accuracy or validity of a positive test result, the
MRO should, in collaboration with the laboratory director and consultants, review
the laboratory records to determine whether the required procedures were
followed. The MRO then. makes a determination as to whether the result is
scientifically sufficient to take further action. If records from collection sites or
laboratories raise doubts about the handling of samples, the MRO may deem the
urinary evidence insufficient and no further actions relative to individual
employees will be taken.
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The MRO must also assess and determine whether alternate medical explanations.
could account for any positive test result. In reviewing the laboratory results, the
MRO shall conduct a medical interview with the employee, review the
employee's medical history, and review any other relevant biomedical factors.
The MRO shall also review any information provided by an employee attempting
to show legitimate use of a drug.
The MRO must ultimately determine whether some reason other than illegal drug
use explains a drug-positive urine. If the MRO verifies illegal drug use, the
information related to the use of illegal drugs will be disclosed to the Department
Head/Officer In Charge. Any medical information provided to the MRO that is
not specifically related to use of illegal drugs will be t~.:~atedas confidential and
not disclosed. If it is determined with reasonable certainty that there is a
legitimate medical or other reason to account for the positive laboratory findings,
no information identifying the specific employee will be disclosed and the test
results will be reported as negative.
Program Confidentiality
10.1 The results of all individual drug and alcohol tests will be kept in a secure
location with controlled access.
10.2 All individual test results will be considered confidential. The release of an
employee's results will only be given in accordance with the individual
employee's written authorization, or as is otherwise required by applicable federal
or state law or for use in a disciplinary hearing pursuant to this procedure.
10.3 It is understood that any medical explanation given by an employee to any person
involved in this process is strictly confidential.
Disputes - Grievance Procedure
11.1 Any dispute, violation, misapplication or. misinterpretation of the Program and
this Memorandum of Agreement shall be subject to the Grievance Procedure as
set forth in the Collective Bargaining Agreement.
Department Head/Officer In Charge
12.1 The Department Head/Officer In Charge must be of the r~ of Sergeant or above
for the purposes of this procedure.
Police Benevolent Association
Villageof Wappingers Fails, of Wappingers
F:~
BY~~LAa //-ZZ~z.cDCJ By ~<;;lI~.
.
Date Jo s, PBA President Date
Alcohol-Drug T estingProcedure
- 9-
